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MINUTES OF THE TATAU POUNAMU MANAWHENUA ADVISORY MEETING 
 

Corporate Office Boardroom, Friday 8 February 2019  
10.00 – 12.30pm 

PRESENT:   
Anne Ginty, Mawhera Community Representative 
Chris Auchinvole, WCDHB Board Representative 
Francois Tumahai, Te Rūnanga O Ngāti Waewae  
Maree Mahuika, Forsyth, Te Rununga O Makaawhio Representative 
Ned Tauwhare, Te Rūnanga O Ngāti Waewae  
 

APOLOGIES:   
Susan Wallace, Te Rununga o Makaawhio - Chair 

 
IN ATTENDANCE:    
   Gary Coghlan, General Manager Maori Health 
   Kylie Parkin, Programme Manager, Maori Health 

Philip Wheble, General Manager West Coast District Health Board 
Tohi Tohiariki – Operations Manager, Salvation Army 
Tony Foster – Team Leader, Salvation Army 
Karin Le Breton, Co-ordinator/Case Worker, Salvation Army 

 
DIALLED IN:   

Melissa MacFarlane, WCDHB Planning & Funding 
   Jenni Stephenson, WCDHB Planning & Funding 
   
MINUTE TAKER:    

Megan Tahapeehi 
    
Karakia/Welcome 
 
Gary Coghlan 
 
AGENDA/APOLOGIES 
 

1. DISCLOSURES OF INTEREST 
Updates or amendments to be provided to Megan in writing please for update as appropriate. 
 

2. MINUTES OF LAST MEETING 
 

3. CARRIED FORWARD/ACTION ITEMS 
 
 Annual Planning/Equity Actions 

The Maori Health team are working on extracting the data specific to Maori.  A member of Tatau 
Pounamu requested a further conversation around Maori Health equity within the Annual Plan.  Kylie 
Parkin agreed to make contact outside of the meeting to discuss these further. 
 
 
 
 

MINUTES OF THE TATAU POUNAMU 

MANAWHENUA ADVISORY MEETING 
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Kawatiri (Buller) Tatau Pounamu Representation 
There have been two people put forward for consideration onto Tatau Pounamu as the Kawatiri 
representatives to replace the recent resignation of Gina-Lee Duncan.  These applicants will be 
contacted and the formal process of review of their application and appointment will follow. 
It was agreed that Tatau Pounamu will have better planning to ensure they have the opportunity to 
be involved in the process and response pathway. 
 
ACTION:  Updated CV and Applications will be provided at the next Tatau Pounamu meeting for 
consideration and confirmation of successful appointment. (Megan) 

 
4. DISCUSSION ITEMS/PRESENTATIONS 

 
Grey/Westland Update – Phillip Wheble (10.00 – 10.25am) 

 Discussion around the Rural Generalist Workforce and this is being lead by Dr Brendon 
Marshall.  Indications for WCDHB are it is proving to be making some very positive impacts 
within our services. 

 WCDHB deals with variance compared to larger hospitals on volume.  Having the appropriate 
workforce to deal with variance is what is most important. Rural Training is something that 
the WCDHB sees as very important to aligning the workforce appropriately. 

 
Salvation Army – Introductions (10.30 – 11.00am) 
Tohi Tohiariki Operations Manager, Tony Foster Team Leader and Karin Le Breton, Co-ordinator/Case 
Worker from the Salvation Army came and introduced themselves to Tatau Pounamu. 
 
The Salvation Army are providing an Addiction Services Programme to the West Coast “The Bridge”.  
They are pleased to have this opportunity to work closely alongside and with, the West Coast DHB 
and other West Coast providers of Mental Health and Alcohol and Other Drug services to meet the 
needs of the West Coast Community and to align their services with goals of the West Coast Health 
Alliance.  
 
They are proposing a range of community based AOD assessment and intervention solutions for the 
West Coast that emphasise support from brief education through to more intensive levels of care 
with extensive opportunity for ongoing support that links strongly into local community resources.  
Proposed group and 1:1 services are based on evidence-based structured interventions. 
 
Members of Tatau Pounamu were happy for the Salvation Army to come along every quarter to our 
hui to provide updates of the work that is happening within the Te Tai o Poutini. 
 
Tohi Tohiariki requested for Tatau Pounamu input around a name for the service.  Gary Coghlan 
advised that input around the Treaty of Waitangi, Tikanga Best Practice and Takarangi Cultural 
Competencies were areas where the Maori Health department could provide assistance. 

 
 2019/20 Annual Planning Update  
 

The report that was tabled for Tatau Pounamu is provided by the Ministry of Health.  The main area 

of interest in this document is the action tables from page 9-25, where the coming years 

commitments are highlighted.  These actions come from the work stream and system level plans. 

It was agreed that the time to review this document was not enough time and the follow steps would 

be provided by Kylie Parkin, Portfolio Manager before the next meeting: 

1. Highlight the equity actions relevant to Maori 

2. Send these out as separated actions within the next 2 weeks (Kylie)  
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TATAU POUNAMU ADVISORY GROUP 

MEMBERS INTEREST REGISTER 
 

Member Disclosure of Interest 

Susan Wallace - Chair 

Te Runanga o Makaawhio 

 

 Tumuaki, Te Runanga o Makaawhio 

 Member, Te Runanga o Makaawhio 

 Member, Te Runanga o Ngati Wae Wae 

 Director, Kati Mahaki ki Makaawhio Ltd 

 Director, Kōhatu Makaawhio Ltd 

 Co-Chair, Poutini Waiora Board 

 Area Representative-Te Waipounamu Maori Womens’ Welfare 
League 

 Representative, Te Rununga O Ngai Tahu (Makaawhio) 
TRONT 

 Member of Westland High School Board of Trustees 

 Trustee, Te Pihopatanga O Aotearoa Trust 

Francois Tumahai 

Te Runanga O Ngati Waewae  

 

 Chair, Te Runanga o Ngati Waewae 

 Director/Manager Poutini Environmental 

 Director, Arahura Holdings Limited 

 Project Manager, Arahura Marae 

 Project Manager, Ngati Waewae Commercial Area Development 

 Member, Westport North School Advisory Group  

 Member, Hokitika Primary School Advisory Group 

 Member, Buller District Council 2050 Planning Advisory Group 

 Member, Greymouth Community Link Advisory Group 

 Member, West Coast Regional Council Resource Management 
Committee  

 Co-Chair Poutini Waiora Board 

 Member, Grey District Council Creative NZ Allocation 
Committee  

 Member, Buller District Council Creative NZ Allocation 
Committee 

 Trustee, Westland Wilderness 

 Trustee, Westland Petrel 

 Advisor, Te Waipounamu Maori Cultural Heritage Centre 

 Trustee, West Coast Primary Health Organisation Board 

 Wife is Lisa Tumahai, Chair 

 Board Member of West Coast District Health Board 

Ned Tauwhare  West Coast community Response Forum (MSD) Ngai Tahu Rep 

 Te Rununga o Ngati Waewae Member 

 Te Rununga o Ngati Waewae Advisor – Kawatiri Role 

 Te Rununga o Ngati Waewae Advisor – Te Ha o Kawatiri 

 Te Rununga o Ngati Waewae Advisor – Buller Inter Agency 
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Member Disclosure of Interest 

 Te Rununga o Ngati Waewae Advisor – Reefton Partership 
Forum 

 West Coast District Health Board Consumer Council – Maori 
Representative 

 Te Whare Akoanga Committee (Grey High School) 
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MATTERS ARISING MAY MEETING 20192018 

Item No Meeting Date Action Item Action Responsibility Reporting Status 

1. May 2019 Workforce Development Plans/Annual Plan 
 
Strong focus on equity throughout the current annual plan and 
these were provided as highlights.  Currently looking at ways 
to extract the equity items and how they impact on Maori to 
embed into accountability reporting.  Kylie will prepare a brief 
for feedback  

Kylie Parkin June Meeting  

2. May 2019 DNA Update 

Ongoing work and discussions continue in this area, 

General Manager, Maori June Meeting 

3. May 2019 Improved Access to Hokitika Health Services 
 
Ongoing.  

Chair June Meeting  

4. May 2019 Hospital Rebuild 

Positive engagement and korero continues to occur.. Local iwi 
continue to stay engaged with the facilities team as work 
progresses in these areas. 

Francois Tumahai June Meeting  

 



 

 

4.  Tatau Pounamu – Discussion Items Page 1 Friday 19 July 2019 

 

 

DISCUSSION ITEMS 

TO: Members 
 Tatau Pounamu Advisory Group 

 
SOURCE: Chair 
 
DATE: Friday 19 July 2019 

 

Report Status – For: Decision   Noting  Information  

 
1. ORIGIN OF THE REPORT 

 
The verbal and in person updates from the following: 

 
 

2. RECOMMENDATION 
 
 That Tatau Pounamu Advisory Group notes the following updates: 
 

 

- 2019/20 Annual Planning Update 
- Phillip Wheble, GM Update 
- Kawatiri Appointments Discussion 
- Tatau Pounamu Work Plan  
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CHAIR’S UPDATE 

TO: Members 
 Tatau Pounamu Advisory Group 

 
SOURCE: Chair 
 
DATE: Friday 19 July 2019  

 

Report Status – For: Decision   Noting  Information  

 
1. ORIGIN OF THE REPORT 

 
Verbal Update 
  

2. RECOMMENDATION 
 

That the Tatau Pounamu Advisory Group notes and approves any verbal discussion of update.  
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GM UPDATE TATAU POUNAMU 

TO: Tatau Pounamu Chair & Members 

 

SOURCE: General Manager, Maori Health  

 

DATE: Friday 19 July 2019  

 

Report Status – For:  Decision    Noting   Information  

1. ORIGIN OF THE REPORT 
This report is provided to Tatau Pounamu Manawhenua Advisory Group as a regular 

update 

2. RECOMMENDATION 
That the Tatau Pounamu Manawhenua Advisory Group notes this report; 

Maori Equity 
 
The West Coast Māori health team continues to work closely with the Planning and Funding teams 
who work across Canterbury and the West Coast.  The emphasis is on data-driven service 
development for Māori and consistent attention to the issue of Māori equity when contracts are 
considered. 
 
Maori Workforce Development 
 
In the past year there as has been previously reported a considerable amount of work  regarding 
Maori and Pacific workforce development within both DHB.  Progress has been slow however with 
the recruitment of someone to the role of Project Specialist, Diversity, and Inclusion and Belonging 
within People and Capability to drive improvement in several areas including workforce equity, we 
are starting to see real progress. A governance group is proposed to oversee Pacific and Maori 
workforce planning with representation across allied, medicine, nursing, Pacific and Maori.  In 
addition interviews are about to be held  for a position in people and capability with responsibility to 
drive strategies that advance Maori Pacific workforce development.  
 
Maori Provider Development Scheme 
 
Poutini Waiora and Hauora Maori, WCDHB have been working on a proposal to the MPDS fund 
to further explore the opportunity for Nurse/GP led clinics to be held out of and in partnership 
with the Maori Health Provider, Poutini Waiora.  The potential to be explored will include 
partnering with the WCDHB to identify a model where Maori can attend GP and Nurse led clinics 
in a setting that can easily and effectively work within a whanau ora Kaupapa and can easily be 
transferred to rural areas.  The proposal is to engage a contractor to undertake the feasibility and 
scoping work.  The potential for a partnership with the University of Otago will also be explored to 
see if there are any opportunities for collaboration with the Dunedin School for Medicine – Kōhatu, 
Centre for Hauora Maori.  The proposal was accepted with enthusiasm by the Development 
Manager, Maori Programme Improvement within the Ministry of Health.
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TATAU POUNAMU 
MANAWHENUA ADVISORY GROUP 

2019 MEETING SCHEDULE  

 
 

 
DATE 

 

 
TIME 

 
VENUE 

 
Friday 8 February 2019 

 

 
10.00 – 1.00pm 

 

 
Board Room, Corporate Services 

 
Friday 15 March 2019  

 

 
10.00 – 1.00pm 

 
Board Room, Corporate Services 

 

 
Friday 3 May 2019 

 

 
10.00 – 1.00pm 

 
Board Room, Corporate Services 

 

 
Friday 21 June 2019 

 
10.00 – 1.00pm 

 
Board Room, Corporate Services 

 

 
Friday 19 July 2019 

 
10.00 – 1.00pm 

 
Board Room, Corporate Services 

 

 
Friday 13 September  2019 

 
10.00 – 1.00pm 

 
Board Room, Corporate Services 

 

 
Friday 18 October 2019 

 
10.00 – 1.00pm 

 
Board Room, Corporate Services 

 
 

 
Friday 6 December 2019 

 

 
10.00 – 1.00pm 

 
Poutini Waiora, Hokitika 

 

 

MEETING DATES & TIMES  
ARE SUBJECT TO CHANGE 

 



WEST COAST DHB – MEETING SCHEDULE WITH DUE DATES 

FEBRUARY – DECEMBER 2019 

 

DATE MEETING TIME DUE DATES FOR PAPERS 

Thursday 7 February 2019 QFARC  Meeting 
 

1.30pm Tuesday 29 January 2019 

Friday 15 February 2019 Advisory Committee 
Meeting 

10.00am Tuesday 5 February 2019 

Friday 15 February 2019 BOARD MEETING 
 

1.00pm Tuesday 5 February 2019 

Friday 29 March 2019 Advisory Committee 
Meeting 

10.00am Tuesday 19 March 2019 

Friday 29 March 2019 BOARD MEETING 
 

1.00pm Tuesday 19 March 2019 

Thursday 2 May 2019 
(in place of ANZAC Day) 

QFARC Meeting 
 

1.30pm Tuesday 23 April 2019 

Friday 10 May 2019 Advisory Committee 
Meeting 

10.00am Tuesday 30 April 2019 

Friday 10 May 2019 BOARD MEETING 
 

1.00pm Tuesday 30 April 2019 

Tuesday 18 June 2019 
 

Special QFARC  
Teleconference 

2.30pm Thursday 13 June 2019 

Friday 28 June 2019 Advisory Committee 
Meeting 

10.00am Tuesday 18 June 2019 

Friday 28 June 2019 BOARD MEETING 
 

1.00pm Tuesday 18 June 2019 

Thursday 25 July 2019 
 

QFARC  Meeting 
 

1.30pm 
Tuesday 16 July 2019 

Friday 9 August 2019 Advisory Committee 
Meeting 

10.00am Tuesday 30 July 2019 

Friday 9 August 2019 BOARD MEETING 
 

1.00pm Tuesday 30 July 2019 

Friday 27 September 2019 Advisory Committee 
Meeting 

10.00am Tuesday 17 September 2019 

Friday 27 September 2019 BOARD MEETING 
 

1.00pm Tuesday 17 September 2019 

Thursday 24 October 2019 
 

QFARC Meeting 
 

1.30pm Tuesday 15 October 2019 

Friday 1 November 2019 Advisory Committee 
Meeting 

10.00am Tuesday 22 October 2019 

Friday 1 November 2019 BOARD MEETING 
 

1.00pm Tuesday 22 October 2019 

Thursday 28 November 2019 
 

QFARC Teleconference 
(if required) 

1.30pm Tuesday 19 November 2019 (if req) 

Friday 13 December 2019 BOARD MEETING 
 

10.00am Tuesday  3 December 2019 

The above dates and venues are subject to change.  Any changes will be publicly notified. 



QUARTERLY 
REPORT
Q3 1 JAN 2019 - 

31 MAR 2019

TE WAIPOUNAMU
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2. KEY HIGHLIGHTS
Kia Ora Hauora Te Waipounamu presented at the following events and organisations 
during this reporting period January 1 – March 31, 2019

KEY ACTIVITIES THIS QUARTER: 

• KOH Hauora Māori Scholarship work shops

• ARA Presentation 

• NMDHB Kaimahi Presentation 

• Kanohi ki te Kanohi 

• Maori Midwifery distance learners Orientation week. 

• St John planning hui 

• University of Otago physiotherapy MOTUS Scholarship 2019

• Te Mataini Student profile 

PROVIDER   
Mokowhiti Ltd

PROGRAMME
Promotion of Māori as a Career Programme 

CONTRACT NUMBER
Provider Code: 573057                   
Agreement ID: 334162/02

REPORT NUMBER AND TYPE
Quarterly reports submitted to the Canterbury District Health Board, 
National Coordination Centre and The Ministry of Health

REPORT DUE DATE
20 April 2019

REPORTING PERIOD
1 January - 31 March 2019

ATTENTION
Karen Koopu
Ministry of Health
PO Box 5013
Wellington 6011. 
Karen.koopu@moh.govt.nz

PROGRAMME SPONSOR
Hector Matthews
Executive Director, Māori & Pacific Health
Canterbury District Health Board
Hector.Matthews@cdhb.govt.nz

REPORT AUTHOR
Trudy Thomson
Te Waipounamu Regional Coordinator
trudy@mokowhiti.co.nz

1. CONTRACT DETAILS
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A. WORKSTREAM ONE - PROMOTE HEALTH CAREERS

ST JOHN PLANNING HUI

• Meeting held with Michelle Brett - Right Care Advisor Hauora Māori for St John. KOH TW  have 
established a close working relationship with Michelle who is also the South Island Youth Clinical 
Liaison Peer Support Officer at St John, a Diversity & Inclusion Council Member and holds the 
Māori, Pasifika & Ethnic minorities portfolio. Michelle’s position within St John has synergies with 
our KOH kaupapa and it’s through this relationship we have obtained the support of St John for 
our annual work placement programme which is currently offered in Christchurch, Greymouth and 
Nelson.

This meeting provided the opportunity to plan for 2019 and consider how KoH and St John can 
continue to work collaboratively to support our Rangatahi and engage with Rangatahi to increase 
the number of Maori working for St John. Outcomes from meeting were:

1. St John will again support three of the Work Placement programmes to be held in 2019

2. Two  exposure days to be held in Nelson and Greymouth (new initiative).

3. Support rangatahi to engage with St John youth programme 

TE MATATINI STUDENT PROFILE 

• As a part of the Te Matatini National Kapa Haka Festival build up KOH TW promoted and celebrated 
the many KOH registered kaihaka who stood at this years festival, in total 16 performed. Individual 
shout outs were made across social media to all kaihaka as well as a koha of KOH merchandise to 
each kaihaka who presented at the KOH stall at Te Matatini. A promotional video was also made 
featuring one of our Te Waipounamu KOH champions, Gaius Reweti who has been registered with 
KOH TW since 2012 and has participated in many events that we have run. Gaius has studied at 
Ara and University of Canterbury and  is in now employed by the Canterbury District Health Board 
as a Pūkenga Atawhai at Te Korowai Atawhai - Maori Mental Health Services. Gaius performed with 
Ngā Manu a Tāne one of three roopu from Ōtautahi.

Promotional see link below  https://vimeo.com/317366038/7a159c606b

B. WORKSTREAM TWO – SUPPORT SCIENCE ACHIEVEMENT 

• Nothing to report.
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3. OVERVIEW OF KEY 
HIGHLIGHTS

C. WORKSTREAM THREE - SUPPORT TERTIARY SUCCESS 

HAUORA MĀORI SCHOLARSHIP WORKSHOPS
• During this reporting period, KOH Te Waipounamu hit the road to 

present the MoH HMS for 2019. This year in addition to our normal 
presentations we added 6 x one on one sessions with students to 
accommodate busy study schedules and ensure as many received 
the information as possible.  Two of these also were via Skype.  We 
presented to the following tertiary providers.  

 » ARA Institute of Canterbury x 4 workshops: 46 students attended 

 » NMIT Institute of Nelson x 2 workshops: 19 students attended 

 » University of Otago x 7: 112 students attended 

 » Otago Polytechnic x 2: 26 Students attend 

• In total 203 students attended the MoH Hauora Maori scholarships 
presentations for 2019 

ARA INSTITUTE OF CANTERBURY WHĀNAU HUI
• At the beginning of each year Ara Institute starts the year with 

a whanau hui, whereby all new whanau are invited to discuss 
opportunities that can help support their whanau members their 
studies. KOH Te Waipounamu supported this kaupapa and was 
invited to speak at the hui. KOH TW used the opportunity to speak 
about  how we can best support the  students and whanau that are 
attending Ara, what the opportunities are within the health sector 
and an over view of the KOH progamme.  It was  great to engage 
with all new students, whanau and teaching staff.  45 new whanau 
were in attendance  

UNIVERSITY OF OTAGO PHYSIOTHERAPY MOTUS SCHOLARSHIP 
2019

• During this reporting time KOH TW promoted and ran a workshop on 
the MTOUS Physiotherapy Scholarship which is only offered to 2nd year 
and above physiotherapy students attending University of Otago.  Grant 
Chittock Managing Director of MOTUS is very keen to offer employment to 
our students and each year KOH TW work closely with Grant to promote 
and consider applications for this scholarship. Applications open 27 February 
and close 29 March 2019. 

2019 MOTUS 
Māori Undergraduate Physiotherapy Scholarship

Applications Open: 27 February 2019
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D. WORKSTREAM FOUR – TRANSITION TO WORK 

• Nothing to report.

E. WORKSTREAM FIVE – DELIVER RESULTS  

KIA ORA HAUORA OPERATIONS HUI

• F2F: January Ops hui was held at the CDHB with both Karen Koopu of the MoH and the Hector 
Matthews Executive Director Maori and Pacific Health for Canterbury DHB in attendance.

• Teleconference: Zoom meeting held in February 

• F2F: March hui held over until the 5 April due to travel time table of all regional coordinators.  
Update in 1 April – 30 July reporting period. 

PUAWAI HAUORA HUI – NMDHB MĀORI STAFF

• KOH Te Waipounamu were invited to present the KOH programme to the kaimahi staff within 
the NMDHB. As we work closely with NMDHB this was a great opportunity to strengthen our 
working relationship as well as have a discussion around Māori Health workforce planning.

KANOHI KI TE KANOHI

• When we are out on the road presenting we take the opportunity to 
follow up with students and the work force within the rohe. Whilst 
in Nelson I caught up with a number of our students some of which 
are working in the region and others that have moved there to study 
at NMIT.  It is always nice to reconnect with students and to support 
them within the work force and tertiary sector.

• Over this reporting time we have meet and supported a number of 
students, some are studying and living away from home some that just 
need a friendly face and to able to talk openly about the struggles of 
study, tertiary education and employment .

MAORI MIDWIFERY DISTANCE LEARNERS ORIENTATION WEEK 

• Twice a year the 1st year Maori Otago Polytechnic midwifery distance learners gather together 
at Otago Polytechnic. This year KOH TW was invited to present to this roopu of students .  As 
the students are only together twice a year our presentation covered a range of topics including; 
Scholarships (in-depth look at the KOH scholarship website), study pathways, job opportunities, 
and support services.  We held two sessions with a total of 16 students attending. 

“I just wanted to personally thank you for your time on Monday night. It was awesome to learn 
about all the support that is out there for wahine. I found the session very helpful and now have 
confidence in applying for scholarships. THANK YOU for making the special trip down to see our 

wonderful first year midwifery learners! “

Julie Robb-O’Connell Otago Polytechnic Whanganui regional support. Twi

Joanne Bradley (1st year student at 
NMIT studying Paetahi Tum Korero 
Bachelor of Counselling) and Matthew 
Sollis (5th year medical student 
working at NMDHB KOH champion 
since 2012).
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The following table provides a summary of activities completed for the last quarter.  This table is taken 
directly out of the Annual Plan.

DATES SUMMARY OF ACTIVITIES DHB LOCATION TARGET 
GROUP

WORK 
STREAM

Jan KOH Operational Meeting F2F ALL Ōtautahi Tertiary 5

Feb HMS Workshops – KOH Presentation 
University of Otago 

Southern 
DHB Ōtepoti Tertiary 3

Feb HMS Workshops – KOH Presentation 
Otgao Polytechnic 

Southern 
DHB

Tamaki 
Makaurau Tertiary 3

Feb HMS Workshops – KOH Presentation Ara 
Institute of Technology CDHB Ōtautahi Tertiary 3

HMS Workshops – KOH Presentation 
NMIT NMDHB Whakatū Tertiary 3

Feb HMS Workshops – KOH Presentation SIT Southern 
DHB Waihōai Tertiary 3

Feb Promotion of MOTUS Scholarship Southern 
DHB Ōtepoti Tertiary 3

Feb/Mar Kanohi ki te Kanohi: Secondary students ALL Ōtautahi Secondary 2

Feb/Mar Kanohi ki te Kanohi: Tertiary students ALL Ōtautahi Tertiary 3

NMIT: Staff presentation NMDHB Whakatū Workforce 5

4. SUMMARY OF ACTIVITIES
  QUARTER 3: JANUARY - MARCH 2019

The following table provides a summary of activities planned within the Te Waipounamu region during 
the next quarter reporting period.  

DATES SUMMARY OF ACTIVITIES DHB LOCATION TARGET 
GROUP

WORK 
STREAM

3-4 April Māori Pharmacist Hui 2019 SDHB Ōtepoti Tertiray 3

5 April KOH Operations Hui (F2) ALL Whangarei Strategic 5

KOH Rangatahi Health Symposium ALL Auckland Secondary/
Tertiary 2/4

30 April Workforce Development SDHB Ōtepoti Strategic 5

7 May Darfield Careers Expo CDHB Otautahi Secondary 2

May 9-11 Christchurch Careers Expo 3 days CDHB 2

Promote See the Solutions ALL Online Secondary 2

Promote TSGA funding ALL Online Tertiary 3

Administration of MOTUS Scholarship SDHB Ōtepoti Tertiary 3

14-16 May

Nelson Careers Expo 2 days 
• Nelson Boys
• Waimea College
• Nelson Girls 
• Nayland High School 

NMDHB Whakatū 2

15 May Motueka Careers Expo 1 day NMDHB Whakatū Secondary 2

16 May KOH presentation Social work students Ara 
Institute of Canterbury CDHB Otautahi Tertiary 3

9 May
Wānanga Tōpū 
• Careers event for the 5 Kura Kaupapa 

within Te Waipounamu 
ALL Secondary 2

20 May KOH presentation Social work students Ara 
Institute of Canterbury CDHB Otautahi Tertiary 3

20 May 

Hui held with 
Ngāi Tahu/Te Ati Haunui-A-Pāpārangi/Ngāti 
Tūwharetoa
Director Māori Health
South Canterbury District Health Board

SCDHB Otautahi Strategic 5

17 June Kaikoura Careers Expo CDHB Kaikoura Secondary 2

Tai Poutini Careers Expo 
• Greymouth 
• West Port 

WCDHB Tai Poutini Secondary 2

28 June Ngā Manu Korero CDHB 
WCDHB Otautahi Community  

Secondary 2

5. SUMMARY OF ACTIVITIES
  QUARTER 4: APRIL-JUNE 2019
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Te Waipounamu RCC Progress local KOH Targets Quarter 3 (Jan-Mar 2019)

# NATIONAL TARGET QUARTER 
1 RESULT

QUARTER 
2 RESULT

QUARTER 
3 RESULT

QUARTER 
4 TARGET

ANNUAL 
TARGET RESULT

1 New Māori on health study 
pathway 52 31 112 40 120

2 Recruit & support into tertiary 55 0 41 10 40

3 Support transition to 
employment 0 28 5 10 40

As at Quarter 3 there are currently 3,105 Māori registered on the programme. Of that 706 are Te 
Waipounamu registered which comprises of 22.74% of programme total.

Demographics of registered users for Te Waipounamu are 
• 692 (97.9%) Māori, 15 (2.1%) Pakeha + Other 
• 549 (77.6%) female and 158 (22.4%) male
• The spread of Māori registered per DHB region within the programme is shown in the table below, 

as per Region & DHB.

DHB TOTAL AS OF MARCH 2019 % AS OF MARCH 2019

South Canterbury District Health Board 15 2.12%
West Coast District Health Board 24 3.39%
Nelson Marlborough District Health Board 92 13.03%
Canterbury District Health Board 212 30.02%
Southern District Health Board 364 51.55%

TOTAL 706 100%

• The spread of Māori secondary school students registered within the programme is shown in the 
table below, as per the Northern region & education year.

YEAR 9 YEAR 10 YEAR 11 YEAR 12 YEAR 13 TOTAL

0 3 14 23 60 100

• The spread of Māori tertiary students registered within the programme is shown in the table below, 
as per Education Level.

FIRST 
YEAR

SECOND 
YEAR

THIRD 
YEAR

FOURTH 
YEAR

FIFTH 
YEAR

SIXTH 
YEAR

POST 
GRAD

FINAL 
YEAR TOTAL

71 86 58 41 23 4 22 83 388

There are currently 53 students sitting as TBC 2019. These students are mostly transition students 
between high school and tertiary. We are awaiting confirmation from these students as to whether they 
have gone into study or taken a gap year.

6. PROGRAMME       
 REGISTRATION AND DATA

HOW MUCH? (#) (Quarterly): Jan-Mar, Apr-Jun, Jul-Sept, Oct-Dec

PERFORMANCE 
OBJECTIVE

QUANTITY 
(BASED ON CONTRACT) REPORTING SOURCE COMMENTS

706 of KOH students 
(clients) registered on the 
programme

Numerator = 112 of new Maori 
registered in the Qtr 
Denominator = 40 (per quarter) 

128 of KOH secondary 
school students (clients) 
engaged in the programme

Numerator = 5 engaged 
Denominator = 128 Total sec 
school student

Photos

418 of KOH Māori tertiary 
students (clients) engaged 
in the programme

Numerator = 223 engaged
Denominator = 418 Total 
tertiary student

Advance to HMS Workshops National 
infographic

# secondary school 
science KOH activities/
programmes

0 Implemented in Qtr 
Planned activities for Qtr 4

# tertiary KOH activities/
programmes

16 Implemented in Qtr  
Planned activities for Qtr 4

HNS Workshops
Kanohi ki te Kanohi
MOTUS workshop

HOW WELL? (%) (Quarterly): Jan-Mar, Apr-Jun, Jul-Sept, Oct-Dec

PERFORMANCE 
OBJECTIVE

QUANTITY 
(BASED ON CONTRACT) REPORTING SOURCE COMMENTS

15% eligible KOH students
registered on the 
programme by type 
secondary
59% eligible KOH students
registered on the 
programme by type 
tertiary

Secondary
Numerator = 15% 
Denominator = 112 eligible student
Tertiary
Numerator = 59%
Denominator = 418 eligible student

% KOH students (clients) 
who are engaged in the 
programme activities by 
type

By Type: 
Tertiary 
MOTUS 5
HMS Workshop 203
Social Media: 445
General Engagements: 29
Emails: 89

Data information
Data information
Data information

7. RBA REPORTING 
Completed/Reported Every Qtr 1,2,3,4 Completed/Reported 6 Mthly  - July, Jan Completed/Reported Ann -Jan
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69% 
are registered 

with kia ora 
hauora

87 completed evaluations

191 
ATTENDEES

www.kiaorahauora.co.nz

te waipounamu workshop evaluation 2019

100% 
would 

encourage 
others 

to attend 
these 

workshops

95% 
of attendees 

were very 
satisfied with 
the speakers/

presenters

10 15 20 25 1st 2nd 3rd 4th 5th dna

50

40

30

20

10

0
50

ATTENDEES field of study year of study

46

19

26

100

will apply for this 
scholarship

93%

rated this workshop 
as excellent

100%

76%
wāhine

23%
tāne

44%
under 
20 yrs

37%
21-30 yrs  

10%
31-40

10%
40+

ba nursing

health science

ba medicine

ba dental

ba pharmacy

not stated

other

97%

felt the workshop 
length was just 

about right

8. COMMUNICATIONS

? ?

? ?

What did you like least 
about the hauora māori 
scholarship workshop?

What did you like most 
about the hauora māori 
scholarship workshop?

how do you think we could 
improve the hauora māori 
scholarship workshop?

any further comments

“I liked everything about this 
workshop a lot of information”

“Precise and relevant information 
given and well presented and very 

individualised support”

“Great presentation and useful and 
helpful content”

“Thank you for 
your time and 

being warm and 
welcoming”

“Bigger powerpoint 
(hard to see)”

“Keep up the 
great work.  

Thank you for all 
your help”

“Great 
presentation 

very informative 
enjoy KOH”

“Letting more people know”

“More subway”
“Asking to bring 

transcripts etc or 
certain things we 

need to add”

“I have thoroughly enjoyed the Hauora 
workshop over the years it has helped 
me to apply successfully to the Hauora 

scholarship.”

“Would have 
been happy for 

it to be even 
longer as it was 
so informative”

“I feeling 
overwhelmed 

by scholarships 
applications, I now 
feel more confident 

and prepared”

“I really liked how dedicated my 
speaker was towards finding 

opportunities for Maori in health. I 
felt comfortable there.”

“Presentator was 
very helpful and 

encouraging. Also 
subway was great”

“I wasn’t able to 
apply”

“Everything - 
powerpoint is good”

“There wasn’t 
anything I disliked”

“Thank you for 
your time ”

“I don’t think there 
is anytyhing to be 
improved, I was 

really impressed” 

“Trudy’s deliverance, very straight to the 
point, no mucking around and honest”
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The difference between Māori and non Māori is less than 5% or the target is met

The difference between Māori and non Māori is between 5% and 10% 

May 2019 The difference between Māori and non Māori is greater than 10%

West Coast DHB Māori Health Action Dashboard Report 

Enablers to support Improved Health and Wellbeing

Adult Health and WellbeingTamariki Health and Wellbeing
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BREASTFEEDING
% of babies exclusive/fully breastfed at 3 months old
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IMMUNISATION
% of 8 month old children fully vaccinated

Māori non Maori Target
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EARLY INTERVENTION 
ASH rate per 100 000 people - Children 0-4 years old

Māori Total
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Māori non Māori Target
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SMOKING
% of women smokefree at two weeks postnatal
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CANCER
% of eligible women aged 50-69 years who had a breast screen in 
the previous two years
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CANCER
% of eligible women aged 25-69 years who had a cervical screen 
in the previous three years
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EARLY INTERVENTION 
ASH rate per 100 000 people - Adults 45-64 years old
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IMMUNISATION - INFLUENZA
% of population (65+years) who have had a seasonal influenza 
vaccination
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ENGAGEMENT
% of the population enrolled with a PHO
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MENTAL HEALTH
Community Treatment Orders Rate per 100 000 people
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B4SCHOOL CHECK
Percentage of children receiving a B4SC by age 4 years
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NON ATTENDANCE
% of Did Not Attend responses to outpatient appointments
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Indicator Full Name Data Source Notes

Infants are exclusively or fully breastfed at discharge from LMC National Maternity Collection (MAT) Data may be incomplete, excluding data where records have no 
status

Infants are exclusively or fully breastfed at three months Well Child Tamariki Ora (WCTO) National Dataset

 Percentage of children caries-free for 5 years  DHB Community Oral Health Services Results are provided annually in line with the school year. The next 
release is expected in March 2020

Percentage of Infants fully vaccinated at eight months National Immunisation Register
Children aged 0-4 years are enrolled with the Community Oral Health 

Service
Canterbury DHB Community Oral Health Service 

database "Titanium"
Results are provided annually in line with the school year. The next 

release is expected in March 2020

ASH rates per 100,000 Children 0-4 years old National Minimum Dataset (NMDS)

Due to changes made to 0-4 ASH data with each release, direct 
comparisons are not possible each quarter. Instead the data shown 

is the latest available with 5 years of backdated data provided for 
trend analysis. 

B4SCs are started before children are 4½ years B4 School Check

Percentage of Women Smokefree at two weeks postnatal National Maternity Collection (MAT)

This data source has now changed. This measure was using the 
Well Child reports as its data source, for consistency and continuity 
of reporting we now use the National Maternity Clinical Indicators 

report which reports by calander year.

Population under Mental Health Act: section 29 Community 
Treatment Orders, rate per 100 000 population

Project for the Integration of Mental Health Data 
(PRIMHD) Data is provided 3 months in arrears for each reporting  quarter

Women aged 25-69, who have had a cervical smear once in the last 
three years National Screening Unit

Women aged 50-69, who have had a breast screen once in the last 
two years National Screening Unit

ASH rates per 100,000 Children 45-64 years old National Minimum Dataset (NMDS)

Percentage of population (65+years) who have had a seasonal 
influenza vaccination National Immunisation Register

This meausre has changed from using PHO enrolled populaiton data 
to census population data. Reporting periods have changed from 12 

monthly Jan - Dec to 6 montly Mar - Sep

Results are not directly comparible between 2017 and previous 
years.

Percentage of the population enrolled with a PHO PHO Quarterly Report
Percentage of patients who did not attend their outpatient 

appointment DHB data
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